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Effect of work from home and employee mental health through mediating role of workaholism and work-
family balance
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Abstract q

Background: By
The current global outbreak caused by COVID-19 has preduced a unigue situation with severe health and :
financial consequences, The fast and quick global impact called for an immediate response, A key public Sage J
health action was the decision to amend the law to allow employees to work from home (WFH) whenever it Reviev
was possible. In response to public health restrictions to stop the spread of COVID-19, erganizations quickly Resources

switched to WFH without fully comprehending the effects of continued WFH on mental and physical health.
Waorking from anywhere and at any time has made the separation between business and personal life more
difficult, These modifications may cause employees' workdays to be longer and to experience greater work-

life conflict. Overwork and work addiction provide a greater risk to the public’s health and can harm various

facets of mental and physical health, such as depression, anxiety, and sleep difficulties. There hasn't been S
. . _ age
much research on the underlying processes that link workaholism to poor mental health, especially among o 2
Indian academics. Dl SClI
Purpose: Hubs
There is a rise in the number of people who are worried about their mental health in academic settings. The F?agtthi
dalest Co

primary purpose of this study is to determine whether academicians in India can potentially have a healthy
work-family balance, which may mitigate the negative impacts of workaholism and poor mental health (@1



